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WELCOME TO YOUR 
NEWSLETTER

“Celebrating and 
sharing the success of 
volunteer networks has 
long been an ambition 
of ours. When Matt 
Rockley (IOSH’s 
Regional Networks 

Manager UK and Ireland) and I recently 
joined forces with our colleagues from 
other departments the enthusiasm of 
all involved, including the volunteers we 
worked with, resulted in this prototype 
newsletter. With your input into future 
articles we can showcase the quality and 
diversity of your activities.”

Julie Farmer
IOSH Groups Manager

“We always want 
to hear from our 
branches and groups 
so we can give you, 
and your commitment 
to IOSH’s vision 
and values, the 

best possible coverage. We’ve been 
delighted, although not surprised, by 
the effort and interest already shown 
by volunteers wishing to contribute 
articles to this prototype edition and 
look forward to working with you all to 
bring more of your achievements  
to light.”

Bryan Henesey 
IOSH Media Officer

“This newsletter is 
a way for you, as 
volunteers, to speak 
to one another, swap 
stories, ask questions 
or share your top 
tips. That often goes 

beyond the articles you see in the 
newsletter. We want to provide you with 
ways to view videos and photos, listen 
to interviews, read extended articles, 
and take part in debates. Let us know 
which channels you want us to use, and 
we will share with you lots of additional 
content to get stuck into.”

Lorna Wotton 
IOSH e-Communications Assistant

FOCUS ON...Production team

YOUR GUEST EDITOR

Thank you for picking up this special edition of the 
volunteer newsletter.

As President for the next year, I am excited to 
be representing every single IOSH member. This 
year will be pivotal for our message, making sure 
that workplace safety and health is in everybody’s 
mindset.

But this won’t happen without volunteer members 
like you. I have been with IOSH for over 25 years, 
and I’m always amazed at the enthusiasm and 
commitment of volunteers. It is easy to forget that 
as well as giving time to IOSH, volunteers have busy 
home lives, and many have even busier careers.

This is why we now have a quarterly newsletter. 
This is a chance for us to celebrate our successes 
as volunteers. It is an opportunity for us to show 
best practice. And it is a place to share inspiration, 

motivation and confidence to try something new in 
our networks.

In this issue, you will see how other networks and 
volunteers put events together, help members to 
develop, and how they work together as a committee. 
I am sure you will recognise many areas from your own 
volunteering work. So why don’t you share your own 
experience and advice in the next issue?

Just tell the newsletter production team what you 
think other volunteers want to hear about. Even 
if your article or suggestion is very different from 
something in this issue, still get in touch. Remember, 
this is a newsletter for you, and by you.  
Enjoy your read!

Karen McDonnell 
President

Members of the production team behind the IOSH Networks Newsletter reveal the process 
involved in creating this new platform for volunteer members.

Get in touch: 
newsletter@iosh.co.uk

Karen
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The 2015 winner of IOSH’s Excellence 
in Communication Award (ECA) will be 
announced during Networks Conference. 
Last year’s joint winners – the IOSH Rural 
Industries Group and East Anglia Branch – 
reflect on their victory.

A ndy Bagworth, 
Communications 
Coordinator for IOSH East 

Anglia Branch, and Branch Chair at 
the time:

We worked together with the Rural 
Industries Group (RIG) to deliver the 
intriguingly titled ‘Trees, Grass and 
Caterpillars’ networking event.

This joint project aimed to raise 
awareness of the safety and health 
hazards and precautions in relation to 
tree work, landscaping and ground care.

The event was relevant to a wide 
range of industries and received universal 
positive feedback from delegates, raising 
awareness of what IOSH membership 
can offer in the process.

The ECA judges were also impressed 
with the use of new technology and 
novel methods used to film the event, 
including a remotely piloted drone 

helicopter and helmet-mounted cameras 
to film arborists working high up in the 
canopy of a tree.

The event’s success really highlighted 
the power of IOSH networks working 
together.

A lan Plom, Vice-Chair and 
Events and Communications 
Coordinator of IOSH Rural 

Industries Group: 
Winning the award was reward  

for all the effort that went in behind  
the scenes.

It also gave some recognition for the 
various local businesses that gave their 
time and resources for free to deliver the 
demonstrations and make the event  
so successful.

The success has encouraged them 
to offer to work with us again in other 
areas around the country.

The film – produced for free by a local 
company – and report on the event were 
both designed to highlight the topics 
RIG are concerned about, demonstrate 
good practice and provide guidance, 
as well as to illustrate the format of the 
successful event. 

The footage was enthusiastically 
received by delegates at the Networks 
Conference in 2014 and has been 
viewed by quite a few branch committee 
members around the country since.

I would encourage other groups and 
branches to be innovative, have a go 
and to try anything.

Above all, be prepared to work with 
others (even non-members of IOSH) as 
this will encourage wider participation 
and awareness of the Institution.

Check out this years winner at 
www.iosh.co.uk/eca2015.

ECA: OUR 
LEGACY

Andy Alan

THE PROJECT 
WAS AIMED 
BEYOND THE 
BOUNDARIES  
OF IOSH
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Q Why was it decided to add an 
international flavour to this 
year’s conference?

A As a committee, we felt it was time 
to explore shared learning from 

across borders as there are always ways 
we can make our industry even safer. 
Different countries have different ways 
of doing things and it could be someone 
has got a really good idea that could 
benefit working practices further afield.

Q There’s a lot of good work 
being done already in this field 

by the UK’s occupational safety and 
health professionals. How will this 
help to broaden their horizons?

A A large number of international rail 
companies also have a presence 

in the UK and it could be that there are 
some ideas in these organisations that 
haven’t yet been interpreted across to 
their UK workforce. We hoped that 
through this award we could find best 
examples of good safety and health at 
work and share them internationally.

Q What sort of reaction did the 
awards get?

A We had a great selection of entries 
submitted from organisations 

based in countries as diverse as 
Singapore, Hong Kong, Kenya and the 

UAE. Trying to measure and compare 
them was a challenge but the winner 
– Rift Valley Railways in Kenya – fitted 
all of the boxes. They had managed 
to drastically reduce injuries on duty 
by changing employees’ behaviour 
and attitudes towards safety and also 
improved the work environment as well.

Q Did any other entries stand 
out?

A One of the entries from Singapore 
looked at the challenge of workers 

being seriously injured or killed in 
incidents involving scissor lift machinery 
while constructing new tunnels. We felt 
this simple but very effective idea had 
potential to not only be used widely 
in the rail sector but to also expand 
its reach into other sectors such as 
construction.

Q  How will hosting this award 
benefit IOSH members going 
forward?

A Hopefully publicising these 
initiatives from countries across 

the world will give professionals new 
ideas. Sometimes it’s not the complex, 
calculated answer that is going to solve 
the problem; simple changes can have 
a big impact on people’s behaviour and 
provide a much better solution.

Keith has been with IOSH for 
11 years. He has been on the 
Railway Group Committee since 
March 2010 and Chair as of 
April 2015. Keith looks after the 
LinkedIn railway sub-group and 
other media for the promotion 
of the group and IOSH. Keith’s 
day job is working for Network 
Rail Infrastructure Projects. 
Currently he has the challenge 
of being the Principal Contractor 
representative, responsible for 
the Cardiff Area Signal Renewals 
Project (CASR) being run by 
Network Rail. Keith was highly 
commended in the Network Rail 
2013 ‘You Make A Difference’ 
awards for the promotion of 
Close Calls and behavioural-
based safety within CASR. In 
addition, in December 2014 
Keith was shortlisted for the UK 
Rail Industry Award for safety 
initiatives. He has an MSc in 
Health and Safety Management.

Keith Morey

SHARED LEARNING 
ACROSS BORDERS

THE                 INTERVIEWBIG

IOSH Railway Group is preparing to hold its annual Rail 
Industry Conference in London on 25 November. For the first 
time, the programme includes the presentation of an award 
to recognise improvements to rail safety internationally. 
Group Chair Keith Morey explains.

Join the debate:

 Railway Group:
     http://ow.ly/TaNy3

 International Group:  
     http://ow.ly/T9OXl



Defibs: Shockingly easy

My dad suffered cardiac arrest 
and he is only here today 
because of the quick and 
effective use of a defibrillator, so 
I have seen first-hand just how 
crucial they are.

According to the British Red 
Cross, 60,000 people suffer 
cardiac arrest out of hospital 
every year in Great Britain. Sadly 
30,000 of those never even 
receive medical treatment.

In the 30,000 cases where 
ambulances do turn up the 
survival rates, according to the 
British Medical Journal, are 
between two and 12 per cent. 
That’s 3,600 people surviving  
out of 60,000 who suffer a 
cardiac arrest.

With the help of British Red 
Cross, we wanted to show 
members how easy a defibrillator 
is to use and stress their value in 
the event of an emergency.

By getting this message across 
to our members, we hope they 
will go back to their workplace 
and pass it on.

Small, portable kit Easy to use

It saves lives. Just ask Jon

IOSH Midland North District aimed to dispel any myths that 
members – and potentially their employers or clients – may 
have around the use of defibrillators. District Chair Jon Hughes, 
who was recently voted onto IOSH Council, highlights the 
thinking behind the event.

“
Take a look at our defib 
run-through: 
http://ow.ly/T9P7K
Find more information:  
http://ow.ly/T9Pkg

Whether you are in a group, branch, district or 
section, we want to hear what you are up to. 
Let us know by emailing newsletter@iosh.co.uk

ACCORDING TO THE 
BRITISH RED CROSS, 
60,000 PEOPLE 
SUFFER CARDIAC 
ARREST OUT OF 
HOSPITAL

STEP INTO THE
SPOTLIGHT

5
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Investing in occupational safety and 
health (OSH) is increasingly being 
seen as making good business sense. 

Enlightened CEOs no longer seek to 
merely comply with legal requirements; 
they want to go above and beyond 
when it comes to safeguarding the 
health, safety and wellbeing of those 
working on their behalf.

This is very encouraging. There is a 
genuine desire to look after the safety 
and health of workers. And those 
organisations which place OSH at their 
core are seeing improvements to their 
reputation, resilience and results.

Crucial of course to this are yourselves 
– the OSH professionals. You are that 
catalyst which balances the health, 
safety and wellbeing equation.

There are many ways in which 
companies can be successful in keeping 
workers out of harm’s way. In my 

view one of the 
key aspects is 

partnership 
working, 
both within 
organisations 
through the 

establishment 
of multi-

disciplinary teams 
focusing on performance 

improvement and through forging 
external links with neighbouring 
businesses and indeed the communities 
that we work in.

During my year as President of IOSH 
I am keen for existing partnerships to 
grow and be strengthened and for new 
partnerships to be forged. It is my wish 
to hear stories about such partnerships 
and the impact they have had on health 
and safety within workplaces. It is crucial 
when it comes to achieving a world of 
work that is safe, healthy and sustainable.

An important part of partnership 
working is listening and learning, so we 
can find the common ground on which 
we can deliver what businesses need, 
what communities need and what we 
require as OSH professionals to ensure a 
project reaches a safe completion.  

At IOSH we are keen to work in 
partnership with others for the benefit 
of everyone. The Institution is developing 
strong partnerships with universities, 

which is enabling research to be 
conducted to help us to understand 
where improvements can be made in 
the realm of health and safety.

 There is a genuine 

desire to look after 
the safety and 

health of workers

Karen McDonnell becomes the 
new IOSH President this month 
after more than 25 years as a 
member of the Institution.

Karen has volunteered on 
behalf of IOSH throughout her 
membership, initially within 
the IOSH Scotland network and 
more recently across the wider 
membership network through her 

roles as Vice-President, member of 
IOSH Council and President Elect. 

Karen is also Head of RoSPA 
in Scotland. She lists one of her 
key strengths as her ability to 
bring people together around 
current and emerging issues 
associated with the health, safety 
and wellbeing of the working 
population.

     WORKING 
TOGETHER

FROM YOUR EDITOR

Karen McDonnell
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Mental health is an issue which 
must be taken very seriously in 
workplaces. There is a clear role for 
IOSH members to communicate 
what the key messages are in terms 
of recognising the early warning 
signs through to implementing 
strategies which prevent 
recurrence.   

I’m happy to report that in 
Scotland during the past year 
great strides have been made 
towards assisting companies with 
identifying the signs of mental 
illness and putting in place 
interventions to manage mental 
health in the workplace.

IOSH joined forces with Healthy 
Working Lives to run the Train 2015 
scheme, which saw sessions held in 
four cities – Edinburgh, Glasgow, 
Aberdeen and Inverness – which 
focussed on mental health in the 
workplace. The scheme has been 
a huge success, with companies 
able to access free information and 
individual practitioners developing 
their competence to manage the 
challenges posed by mental health 
related issues in the workplace.

Why does this matter so much? 
Well up to one in six workers 
will suffer from mental ill health 
at some point in their lives. The 
trigger(s) may be many and varied, 
however IOSH is looking to reach 
a situation where companies can 
identify the signs of a mental 
health problem at an early stage 
and act on it.

Mental health

We are also working with business 
leaders to help them realise the 
benefits of happier and more confident 
workforces through tailored training. 
Our Leading safely course, launched 

earlier this year, is a collaboration 
between our Commercial division and 
senior managers, who helped us to 
create a programme ideal for them. 

 

By working in partnership with each 
other we can learn and share best 
practice as we strive for a safer and 
healthier world of work.

BY WORKING IN PARTNERSHIP WITH EACH OTHER 
WE CAN LEARN AND SHARE BEST PRACTICE“
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UAE Branch Chair, Ahmed El-Hadidi, and 
Communications and Media Group Chair, Sally Ford, 
discuss their roles and what they gain from volunteering.

Role   EVERSAL
Ahmed Sally

Why did you want to 
become a committee Chair? 

Ahmed: Being a member for a few 
years, it never crossed my mind to 
become chair of the branch – I just 
wanted to participate. Last year, when 
I was a committee member; two 
things happened that motivated me 
to become Chair. First, I saw the work 
and the passion of my predecessor as 
branch chair and listening to a video of 
Marshall Goldsmith where it made me 
think: what have you given back? Then, 
it was clear that I need to do something 
and that was to become Chair.

Sally: I had been part of the committee 
for a couple of years. Our Chair tends 
to rotate round every three years so 
I think I was co-opted into the role 
by my fellow colleagues! On a more 
serious note, I just think it’s important 
if you belong to a committee you take 
an active role and take your share of 
responsibility.

What has been your biggest 
challenge so far?

Ahmed: The biggest challenge was 
to ensure that each member of the 
committee has the freedom to lead 
their role the best way they see fit 
and to ensure that the members of 
the branch are benefiting from the 
activities.

Sally: Probably getting a more focused 
plan of where we spend our efforts so 
we know what we are doing over a one 
to three year period as a committee.

Do you do any other 
volunteering outside of 
IOSH? 

Ahmed: Currently, I don’t.

Sally: I have been an active member of 
the Mast and Tower Safety Group for 
the last ten years. The group represents 
broadcast and telecommunications 
infrastructure owners in the UK and 
aim to create industry guidance on 
work at height and radio frequency 
safety. It provides an excellent way of 
sharing experience and knowledge with 
the whole industry as well as creating 
standardisation in approaches to safety. 

What do you know now that 
you wish you knew when 
you were 20? 

Ahmed: The most important is that 
I should have been involved in lots 
of activities outside the scope of my 
studies and work.

Sally: That my idea is not always the 
best idea and to seek out others with 
opposing views!

What do you gain from 
volunteering with IOSH?

Ahmed: Volunteering teaches you a 
lot and an added advantage is you get 
to feel that you have accomplished 
something or supported people without 
a materialistic reward.

Sally: I love finding out what everyone 
else is tackling and how they are 
doing it. I feel it’s very important not to 
stay isolated within your company or 
industry and learn and get ideas from 
what others are doing. I also want IOSH 
to be aware and focus on the issues we 
all face day to day; being a committee 
member helps do this.

Want to see how 
your role compares to 
another volunteer? 
Get in touch!

newsletter@iosh.co.uk
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No Time to Lose

Yorkshire Branch

Yorkshire Branch Chair, Ian Hasioszyn, 
said: “I am delighted that 85 people gave 
up their time to learn about workplace 
cancer and its causes, the IOSH 
campaign, and how businesses might 
lend their support to it”. As well as 
through the Branch meeting in February, 
the committee continued to spread 
the No Time to Lose message through 
their news webpage encouraging their 
members to get behind the campaign.

Sports Grounds and  
Events Group
The solar radiation phase of No Time 
to Lose was launched in April 2015. 
The Sports Grounds and Events Group 
invited IOSH’s Jane White (pictured 
below) to raise the issue at one of their 
events, as there is a potential health 

risk for outdoor event 
workers. It’s important 
to remember that it’s 

not just sunny days 
where there is a 

risk – you can 
be exposed to 
radiation even 

when it’s cloudy.

Caribbean Branch

At the Caribbean Branch AGM, Karen 
McDonnell delivered a presentation 
on the No Time to Lose campaign 
and occupational cancer. During the 
presentation, she highlighted some of 
the main carcinogens, such as solar 
radiation and diesel exhaust fumes. 
Karen urged members of the branch 
to support the campaign and help to 
educate employers and employees on 
the main causes of occupational cancer.

SPREADING THE WORD

The No Time to Lose campaign, 
launched by IOSH in November 
2014, aims to get carcinogenic 
exposure in the workplace more 
widely understood and help 
businesses take action.

Why? Because, worldwide, 
occupational cancer claims the lives 
of more than 666,000 a year – that’s 
one death every 47 seconds.

 

Tools and resources have been 
launched for diesel fume and solar 
radiation exposure. Other work 
caused cancers to be looked at 
in the upcoming phases of the 
campaign include shift work, silica 
dust and, probably the best known 
carcinogen, asbestos.

Network volunteers play a big 
part in helping to spread the 
message to the members in their 
Branches and Groups. So far over 
25 events have taken place for the 
campaign, reaching around 2,000 

people across the world, with more 
organised over the coming months.

The Yorkshire Branch discussed 
the impact of carcinogens at their 
event on 12th February to 85 
people, while the Sports Grounds 
and Events Group held an event at 
the Ministry of Sound on 14th May, 
which gained an attendance of 64. 
It was one of the key areas discussed 
at the Caribbean Branch AGM on 
5th June, where IOSH President, 
Karen McDonnell, helped to spread 
the word internationally.

NO TIME
TO LOSE

The goal

The Achievement



People who work offshore face some 
obvious, and some not so obvious risks 
to their safety. They can find themselves 
working many miles out at sea, which 
means it is vital that robust systems are 
in place should something go wrong.

I was able to attend an evacuation 
exercise at the Sheringham Shoal 
windfarm, operated by Statkraft. I 
spent an entire day on a vessel at the 
88-turbine windfarm along with IOSH 
Immediate Past President Tim Briggs. 

The plan was that two casualties, 
who had fallen ill while performing 
routine maintenance of a Wind Turbine 
Generator (WTG), would be evacuated 
– one by helicopter and another by 
lifeboat. For the purposes of the exercise, 
the casualties were not real people, they 
were dummies.

Unfortunately the helicopter had to 
be diverted to a real-life emergency 
– which clearly had to take priority – 
meaning both rescues were performed 
by lifeboats. 

The change in plans actually provided 
an interesting challenge as the team 
had to swiftly make alternative 
arrangements. This is something which 
could happen in real life, for example if 
the weather was such that a helicopter 
could not be used.

Statkraft run many exercises each 
year, though exercises like this are not 
as common. They are all crucial to the 
safe operation of the windfarm. When 
operating in such remote conditions, 
and being so reliant upon the swift and 
effective response of the emergency 
response system, it’s only through the 
completion of drills like these that an 
organisation can truly ascertain how 
well it has considered and provided for 
all of the complexities in running such 
operations.

I would encourage other IOSH 
volunteers to take part in such visits to 
see good health and safety in action  
for themselves.

HOW WE SET UP 
THE VISIT

PLANNING
FOR THE WORST

HOW WE  do it

Our visit was instigated when 
Gavin Graham, someone who 
I have known for a number of 
years, made contact with me.

Gavin, as director of the 
emergency response exercise for 
Statkraft, asked if I wanted the 
opportunity to witness how they 
put their emergency plans  
into practice.

Naturally I jumped at the 
chance. As Chair of IOSH’s 
Offshore Group it provided a 
great opportunity to witness 
how an organisation within our 
sector approach an incident such 
as a member of staff suffering a 
cardiac arrest while working on a 
turbine miles off the coast.

I also thought it was a good 
chance to invite a member of the 
Presidential team, Tim Briggs, to 
observe how issues are handled 
offshore, an opportunity which 
someone outside of our sector 
would not normally get the 
chance to see.

Working with the Networks 
officers at IOSH for the Offshore 
Group and East Anglia Branch 
we set up the visit and also a 
reception event afterwards for 
more members to take a look at 
the exercise.

It was a really successful event 
and a good opportunity for 
sharing best practice. We really 
appreciated Statkraft’s efforts in 
facilitating this.

IT WAS A REALLY 
SUCCESSFUL EVENT 

AND A GOOD 
OPPORTUNITY FOR 

SHARING BEST 
PRACTICE

10

IOSH Offshore Group Chair Simon Hatson visited a windfarm 
off the North Norfolk coast to witness a mock evacuation 
intended to test how prepared it is for a real-life emergency.

Simon
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OUR VIEW

“Early on in my career I don’t think I would have 
advanced to the level I am now without people taking 
the time to help, support and explain how IOSH works, 
examination routes and career prospects.   
I personally like to think I’m giving something back and 
am also in a position to help other H&S people I work 
with to advance their careers, which is a benefit to my 
employer.”

Jan

For this special issue, IOSH volunteers share with you what they value about their roles.

Alexis

Barry

“During my time volunteering for IOSH 
I have been able to network and share 
ideas with other Health and Safety 
professionals from different industries 
on how best to develop ourselves and 
move the profession forward in line with 
IOSH’s vision.”

Curtis

It has helped me gain 
skills in organising events 
for over 100 people and 
some of the projects we 
run are very business-
like, so effectively it is 
like being a director of 
an organisation.

Volunteering to undertake a role at IOSH 

helps you to keep in contact with other 

professionals carrying out the same or similar 

work related functions as yourself. Y ou can 

bounce ideas off each other or discuss such 

at length at meetings. It helps keep you up 

to date with matters and issues normally 

outside of your sphere of work. Just being 

involved keeps you connected!

Being on the MAP for the 
networks conference has enabled 
me to input into the development 
of this year’s event and provide 
feedback from my experience of 
last year’s event.

Jeff

Do you have a question 
about volunteering?

newsletter@iosh.co.uk

Networks Newsletter,  
The Grange, Highfield Drive, 
Wigston. Leicestershire, 
LE18 1NN, UK

Give us your feedback!
Take our short survey:  
http://ow.ly/TzWpE

PLANNING
FOR THE WORST
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VALUING 
YOUR CPD

TOP 10  
TIPS - CPD
1. Talk with other networks 

about CPD. Borrow best 
practice from them rather 
than start from scratch.

2. Use your Network & 
International Officer.  
They are a great source of 
advice and support.

3. Try Connect and committee 
mailer. They are easy ways to 
communicate with members.

4. Talk to colleagues. They can 
show other members how 
CPD is a benefit, not a chore.

5. Save the date. Even if you 
don’t have the details ready, 
ask members to keep the date 
clear in their diaries.

6. Think about social media. 
Encourage members to talk to 
each other online about CPD.

7. Don’t forget the practical. 
The best venues for a CPD 
development day have decent 
wi-fi, good car parking and 
enough power points  
for laptops.

8. Get to what matters. Show 
why CPD is important to a 
member, and what they get 
out of it, so they are more 
likely to take part.

9. Organise a series of events. Let 
the media team report each 
event as news to generate 
interest for the next one.

10. Plan ahead. Teams at The 
Grange will help you organise 
if you let them know in time.

MY DEVELOPMENT

We all know the importance of 
keeping our CPD up-to-date. 
Whether you’re a Graduate or Technical 
Member of IOSH or have visions of 
becoming Chartered Members or 
Fellows of the Institution, you have to 
complete your CPD.

As IOSH volunteers, we play a key part 
in promoting this message so that more 
members are inspired to take it up.

That is why a number of committee 
volunteers got together recently for 
a series of communication seminars 
across the UK and Ireland to discuss 
new ways of highlighting CPD, and the 
important role it plays in a member’s 
career development.

We worked with IOSH staff, including 
Networks and International Officers, 

to explore the challenge of thinking up 
fresh ideas of how to promote CPD to 
members so that more take part.

Ideas included new ways of 
highlighting the benefits of CPD 
over a whole year, as well as how to 
successfully promote a single CPD 
workshop event.

The CPD session was one part of the 
seminar which gave us the chance to 
learn new tools, make contacts and 
improve our confidence as volunteers 
and as Comms Coordinators.

For some, it was the best training 
they had received as an IOSH volunteer.

Here are some of the ideas we came 
up with which you can use to show 
your members that CPD is more than 
just a box-ticking exercise.

Thanks to all contributors for this special edition. Want to be featured in future issues?
Email us at newsletter@iosh.co.uk
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